
March 28, 2025 
 
 
 
To:  General Executive Board 

All Regional Managers and International Representatives 
All Business Managers with Federal-Sector Bargaining Units 

  
From:  Brent Booker, General President 
  Michael F. Sabitoni, General Secretary-Treasurer 
 
Re:    Trump Executive Order on Federal Bargaining Units 
 

Late yesterday, hundreds of thousands of federal workers lost their 
collective bargaining rights through an Executive Order meant to eliminate any 
unions that represent employees in federal jobs remotely related to defense and 
national security.  Many of these workers are veterans who served this country in 
the military and have continued that service as federal civil servants, but now will 
be deprived of their rights to union representation. 

 
This latest Executive Order issued by the Trump Administration – entitled 

“Exclusions from Federal Labor-Management Relations Programs” – has declared 
that many civilian employees and their union representatives must be excluded 
from collective bargaining because he has unilaterally determined that they “have 
as a primary function intelligence, counterintelligence, investigative, or national 
security work” and that, in his view, the federal statute governing labor-
management relations cannot be applied “in a manner consistent with national 
security requirements and considerations.” 

 
To support these conclusions, the President relied on an exclusion provision 

found in Section 7101(b)(1) the Federal Service Labor-Management Relations 
Statute, which states as follows: 

 
Section 7101(b)(1).  The President may issue an order excluding 

any agency or subdivision thereof from coverage under this chapter if the President 
determines that— 

 
(A) the agency or subdivision has as a primary function intelligence, 
counterintelligence, investigative, or national security work, and 
 
(B) the provisions of this chapter cannot be applied to 
that agency or subdivision in a manner consistent with national 
security requirements and considerations. 
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This exclusion has been part of the statute governing labor relations for 
more than five decades, but has rarely been invoked by prior Presidents.  Indeed, in 
this Executive Order, the Trump Administration takes an extremely broad view of 
his power to override labor rights, applying the statute to thousands of federal 
employees who have enjoyed collective bargaining for decades without causing any 
harm to America’s defense or national security.  Notwithstanding this long history, 
President Trump has concluded, without any proof, that most bargaining units in 
the Departments of Defense and Veterans Affairs, and even certain units in the 
Transportation or Agriculture Departments, pose threats to national security. 

 
In the coming days, LIUNA will be coordinating with its federal-sector 

Local Unions impacted by the Executive Order, and with our sister national unions, 
to discuss strategies, possible litigation, and other responses to this latest effort by 
the Trump Administration to destroy collective bargaining and stifle the voices of 
workers united in their unions. 

 
Attached to this memorandum is a copy of the Executive Order, as well as 

a so-called “Fact Sheet” on the subject issued by the White House.  Should you 
have any questions, please do not hesitate to reach out to Danielle LeClair, 
LIUNA’s Assistant Director, Legislative and Political Department 
(dleclair@liuna.org or cell at 608-658-3796) or LIUNA General Counsel Bruce 
Lerner (blerner@liuna.org). 

 
Your time and attention to these matters are greatly appreciated. 
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