
Comprehensive coverage at an
a�ordable price
The MHBP Standard Option is setting a higher
standard for federal employee health plans —
at a lower cost.

The plan’s low copayments keep your costs down
and out-of-pocket expenses predictable.

With network providers, the plan pays 100 percent
for annual exams, lab tests, maternity care and
more. For services like diagnostic tests or surgery,
this plan has you covered.

MHBP STANDARD OPTION:
Low rates + rich benefits

STANDARD OPTION BENEFITS INCLUDE:
• Up to $350 in wellness rewards
• No out-of-pocket costs for maternity care
• No cost for telehealth through Teladoc®
• No cost MinuteClinic® at a CVS Pharmacy®*
• 40 alternative care visits per year for

 chiropractic care and acupuncture
• No cost for Lab Savings Program

These rates do not apply to all enrollees.
If you are in a special enrollment category,
please refer to the FEHB Program website or
contact the agency or Tribal Employer that
maintains your health benefits enrollment.

2023 STANDARD OPTION RATES
Competitive rates with comprehensive
coverage and low copays for doctor visits
and most services.

Self  $  80.61

 Self plus One  $ 185.54

 Family  $ 187.33

Federal Employee Biweekly Premiums

CONNECT WITH MHBP
Call 1-800-410-7778 (TTY: 711)
24 hours a day, 7 days a week
(except major holidays).

Or visit MHBP.com to schedule a
one-on-one phone consultation, start
a live chat, register to attend a webinar
or learn more about MHBP plans.

This is a summary of the MHBP Standard Option plan. Before making the final decision, please read the 2023 o�cial Plan Brochure (RI 71-007). All benefits are subject to the definitions,
limitations and exclusions set forth in the 2023 o�cial Plan Brochure.
©2023 Aetna Inc. All rights reserved. All other names and (registered) trademarks are the property of their respective owners.
1022700-01-01 (7/23)

Includes select MinuteClinic services. Not all MinuteClinic services are covered. Please consult benefit documents to confirm which services are included. However, such services are covered
at negotiated contract rates. This benefit is not available in all states. Aetna® and MinuteClinic, LLC (which either operates or provides certain management support services to MinuteClinic-
branded walk-in clinics) are part of the CVS Health family of companies. Aetna is the brand name for products and services provided by Aetna Life Insurance Company and its a�liates.

Teladoc® and Teladoc physicians are independent contractors and are not agents of Aetna. Visit Teladoc.com/Aetna for a complete description of the limitations of Teladoc services.
Teladoc, Teladoc Health and the Teladoc Health logo are registered trademarks of Teladoc Health, Inc.

*

O ne of the worst things in an employee’s career is
when a facility is having an excessing event. What
is excessing? It is the need by the Postal Service

to decrease the number of employees within a section or
facility. The manner that this is done is regulated by Article 12
of our National Agreement, specifically Articles 12.5 and 12.6.
The main principle of reassignments through excessing is to
keep the dislocation and inconvenience to a minimum. Due
to this principle the USPS and NPMHU have signed many
Memoranda of Understanding (MOU). One such MOU con-
cerns “Excessing Issues.” Its sole purpose was to lessen the
inconvenience when Mail Handler employees are being invol-
untarily reassigned into Mail Handler vacancies in another
installation. Specifically, it requires the USPS to excess by
strict seniority rather then by level, sets forth an eligible
employee’s veteran preference rights, lays out the required
notices to be provided by the Postal Service, and it gives the
Mail Handlers from the impacted facility who wish to trans-
fer “Priority Consideration”.

When the USPS deems it necessary to decrease the num-
ber or in some cases close a facility completely, they must
send notification to the Regional Director of all the Unions
involved and to the impacted employees. The Postal Service
must provide at least 30 days notice when the excessing
will not cause relocation benefits and 60 days if it does,

please see CAD Manager Teresa Harmon’s article where she
discussed relocation benefits. This notification is to include
a list of potential vacancies for reassignment. Once this
notification is received the losing facilities’ employees will
be given what is called “Priority Consideration” to transfer.
Priority Consideration is only for employees where there is
an event causing Mail Handlers to be excessed from a facil-
ity and all Mail Handlers in the losing facility will be given
this consideration.

Under the Priority Consideration, a Mail Handler request-
ing a voluntary transfer will be placed at the top of the
transfer list for that facility, and management will have to
accept the employee without any review including atten-
dance, discipline, or safety record. It is important to note that
the Mail handler will have to reapply for any transfers that
they may have requested prior to the event. Management
won’t change an existing transfer to priority consideration.
This is also not a guarantee of a transfer, as the other regular
transfer rules will continue to apply, including those in the
MOU “Filling of Residual Vacancies”. There must be a residual
to transfer into, and it has to be compliant with the 4-1 ratio
on conversions and transfers. Once an employee receives a
voluntary transfer through eReassign, they will not receive
relocation benefits, retreat rights, and they will receive a new
seniority date.

PRIORITY TRANSFERS
BY TOM RUTHER, NATIONAL CAD REPRESENTATIVE
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